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Dear Candidate,

Thank you for your interest in SafeLives.  
I am delighted to be able to tell you a little 
more about us as an organisation, what we 
are looking for in our Trustees and how our  
Board operates.

I have thoroughly enjoyed my time as Chair 
of the charity and can absolutely assure 
my successor that they will be joining an 
organisation which combines vision and 
courage with integrity. 

At SafeLives we are working to transform 
the UK’s response to domestic abuse. Over 
the last 10 years we have achieved national 
change, through the combination of specialist 
support for high-risk victims and coordinated 
safety planning from key agencies. We have 
the largest dataset on domestic abuse, 
which enables us to make evidence-based 
decisions and, importantly, gives authority to 
our voice in discussions with policy-makers.

In future, we need to do more. Last year 
we published our new strategy (http://bit.
ly/1NJ5oQ2) which sets out our vision for 
working with the whole family to reduce not 
just the harm caused by domestic abuse 
but also the overall size of the problem. This 
means building on our current services to 
deliver them more effectively, to more people, 
and to work with new audiences. It also 
means the development of important new 
services which push us forward in the delivery 
of our mission.

We expect the next few years to witness 
significant growth and change for the 
charity including the delivery of major new 
partnerships. The scale of our ambition will 
require a strong strategic grip from the Board 
both supporting in the internal team and also 
in building strong partnerships externally.  

We also have ambitious plans to develop our 
staff and next generation of our leadership 
to ensure that SafeLives provides a high 
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functioning working environment to maximise 
our organisational effectiveness. All these 
developments will bring challenges in terms 
of governance, leadership and of course 
funding as we seek to broaden the sources of 
financial support.

This role will suit experienced leaders who 
share our passion to address domestic 
abuse and wider forms of violence within the 
family. Building a truly diverse Board is of 
great importance to us and we welcome all 
candidates with the skills set out in the person 
specification, and will support those without 
a background in domestic abuse to develop 
their knowledge in this area.

We are looking for people with the highest 
professional standards and who bring 
dynamism to deliver on our plans. 

We are an entrepreneurial organisation 
combining courage, rigour and humanity in  
all that we do.   
 

We are looking for individuals who  
share these values to help lead and guide 
our Board.

With the rest of this pack, you will find out 
more about our organisation, plans for the 
future, information about our work, specific 
details on these posts and how to apply for 
these critical opportunities.

For an informal conversation please contact 
Jess Stockford or Lottie Wihl on 020 7400 
6373 or via email at:

jessica.stockford@prospect-us.co.uk 
lottie.wihl@prospect-us.co.uk 

With best wishes,

Clare Maurice

mailto:Jessica.stockford%40prospect-us.co.uk%20%20?subject=
mailto:Lottie.Wihl%40prospect-us.co.uk%20%20?subject=
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About us

We are a national charity dedicated to ending 
domestic abuse, for good. We combine 
insight from services, survivors and statistics 
to support people to become safe, well and 
rebuild their lives. Since 2005, SafeLives has 
worked with organisations across the country 
to transform the response to domestic abuse, 
with over 60,000 victims at highest risk of 
murder or serious harm now receiving co-
ordinated support annually.

No one should live in fear. It is not 
acceptable, not inevitable, and together – we 
can make it stop. 

Every year, two million people experience 
domestic abuse. There are 100,000 people at 
risk of being murdered or seriously harmed; 
130,000 children live in those households. 
For every person being abused, there is 
someone else responsible for that abuse: the 
perpetrator.  And all too often, children are in 
the home and living with the impact.

Domestic abuse affects us all; it thrives on 
being hidden behind closed doors. We must 
make it everybody’s business. 

Our Approach

What would you want for your best friend?

• Help made available wherever you need 
it – whether from the police, your GP or 
hospital, or where you live 

• Early, consistent and tailored support that 
makes them safe and meets their needs 

• The choice to stay safely in their own home 
and community 

• The perpetrator challenged to change and 
held to account

• A response that reflects the fundamental 
connection between the experience of 
adults and their children

• Agencies work together to meet the 
practical needs that people have, providing 
help on areas such as housing, money and 
access to justice 

We want this for each and every person 
living with abuse. Wherever they live, 
whoever they are. 
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What we do 

• Create a platform for victims, survivors 
and their friends and family to be heard 
and demand change

• Test innovative projects and replicate 
effective approaches that make more 
people safe and well

• Combine data, research and frontline 
expertise to help services improve and 
to influence policy makers (locally  
and nationally)

• Offer support, knowledge and tools to 
frontline workers and professionals 
 
 
 
 
 
 
 
 
 
 
 
 

How we do it

• We are independent

• We focus on the practical: we believe in 
showing people what they can do, not 
telling them they should do

• We save time and money for local areas 
by solving common problems once and 
sharing the solutions

• We are informed by evidence of what 
really works

• We learn from local provision and respect 
local circumstances, but show how national 
replication can be achieved

• We work across organisational and  
sector boundaries
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Our vision
Together we can end 
domestic abuse. We 
won’t stop until all 
families are safe

Our mission
To make sure all  

people affected by 
domestic abuse can 

live safely



7 SafeLives 

Our values
We are rigorous
We are human

We are courageous 

Day-to-day, our staff are guided by 
 our values: 

Together these values express SafeLives’ 
way of working that is guided by the 

evidence that is practical and independent, 
and puts family safety at the heart of 

everything we do.
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INCOMING RESOURCES FROM GENERATED FUNDS

£1,051,000
One Front Door Project

£205,000 
Beacons Project

£901,000
MARAC Development Programme

£261,000
Consultancy

£424,000
Research & Evaluation

£968,000
Drive Project

£1,106,000
Learning & Accreditation Services

£428,000
Donations

Financials
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£3,878,000
Charitable Activities

£1,051,000
One Front Door Project

£94,000 
Fundraising Costs

£205,000 
Beacons Project

£19,000
Governance Costs

£261,000
Consultancy

£424,000
Research & Evaluation

£968,000
Drive Project

£1,106,000
Learning & Accreditation Services

£428,000
Donations

RESOURCES EXPENDED
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Governance and structure

The Chief Executive, Diana Barran, founded 
the charity in 2005 and leads the Senior 
Management Team and overall operational 
management. The SMT is assisted by a staff 
team that comprises around 70 staff across 
England and Wales as well as a group of 
associates and trainers.

SafeLives currently has a Board of 8 Trustees 
who meet at quarterly intervals and have 
overall responsibility for the management 
of the charity. There is a Finance Sub-
Committee that meets four times a year, 
normally by phone. In addition, the charity 
has established an advisory panel, known as 
the SafeLives’ Pioneers, made up of people 
who have personal experience of domestic 
abuse who will meet regularly to provide 

focused and specialist input to our strategy 
and development. 

We raise our money through donations and 
from charitable organisations and trusts. 
We get part of our income from government 
grants, as well as from fees for our training 
and consultancy services. You can read our 
most recent annual report and accounts on 
the Charity Commission website.

The charity is governed by its memorandum 
and articles of association. We are in the 
process of registering as a charity in Scotland 
with OSCR. The Charity is a company 
limited by guarantee. Registered company 
number: 5203237. Registered charity number 
1106864. 

Biographical details of our Trustees can be seen 
on our website: http://www.safelives.org.uk/about-
us/how-we-are-run-and-funded/our-trustees 

Board profiles

http://www.safelives.org.uk/about-us/how-we-are-run-and-funded/our-trustees 
http://www.safelives.org.uk/about-us/how-we-are-run-and-funded/our-trustees 
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Key facts

times in the year before 
they got effective help to 

stop the abuse 

85% of victims sought 
help from professionals 

on average  

Families live with 
domestic abuse for

on average1

A quarter of the children 
living with high-risk abuse 

are 

of children are also 
directly harmed

Some victims suffer

incidents of domestic 
violence before getting 

the help they need

1. The figure above of 2.7 years for the average length of an abusive relationship before getting help relates to England and Wales. In 
Scotland, our research suggests that victims live with domestic abuse for 4 years before getting effective help.
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Our work and strategy 

Our goal for this strategy 2015-18

We will transform the UK’s response to domestic abuse by implementing the SafeLives 
blueprint, so that we: 

1. Double the number of families who become sustainably safe

2. Halve the average time it takes families to get help

Our strategic priorities 2015-18

We will implement the SafeLives blueprint by:

1 2 3 4 5
Developing new 

interventions 
and ways of 

working to fill the 
gaps in the UK’s 

response to 
domestic abuse 

Building on 
SafeLives’ 
existing 

approach to 
helping high-
risk victims

Giving a 
platform to 

victims, and 
their families 
and friends, 
to demand 

change

Using our 
evidence 

to convince 
stakeholders, 
get the right 
public policy 

and win 
sustainable 
funding for 
services

Increasing 
SafeLives’ 

sustainability 
as an 

organisation
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Key achievements

1. National rollout of Multi Agency Risk Assessment conferences to support the highest  
risk victims of domestic abuse and their children. These now provide support to over  
65,000 victims and 80,000 children annually and represent the largest single  
intervention in our field.

2. Establishment of the first nationally recognised qualification for domestic abuse 
practitioners in England and Wales since 2005. More recently, we created the  
Independent Domestic Abuse Advisor qualification in Scotland where we have 
trained almost 200 practitioners

3. Created the largest data set on domestic violence victims with over 30,000 individual 
cases of victims and children, as well as holding the national Marac dataset.  

4. Launched in partnership with Respect and Social Finance, an innovative approach to 
managing the behaviour of high risk perpetrators of domestic abuse, the Drive Project

5. Published important reports using our data, practice expertise and experience of victims 
which have influenced policy and practice. The most recent of these, A Cry for Health, 
explores the role of the health service in responding to domestic abuse, while Whole Live 
looks at opportunities to improve the response to domestic abuse in Scotland.

http://safelives.org.uk/node/935
http://www.safelives.org.uk/policy-evidence/whole-lives-improving-response-domestic-abuse-scotland
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Role profile

SafeLives is about to embark on the next phase of its development and plans 
to appoint two Trustees to join our Board to help guide our work. In the coming 
years, the charity expects to develop both in terms of the breadth of the work 
it undertakes and in how it delivers its services. To that end we are seeking 
a Safeguarding Trustee and a Scottish based Trustee with experience of the 
regulatory and wider charity operating environment in Scotland. 

We want to ensure that SafeLives creates the maximum social impact and that its 
operations are financially sustainable. These are exciting and critical opportunities 
for individuals who are passionate about achieving SafeLives’ mission.

Key responsibilities

Leadership, Governance, Strategy and 
Oversight:

• Supporting the development and 
implementation of SafeLives’ strategy in line 
with the charity’s mission.

• Reviewing the charity’s performance against 
its strategic objectives.

• Approving the annual budget, audit and 
material business decisions.

• Being informed and ensuring that the charity 
meets all legal and regulatory requirements 
and responsibilities including taking 
professional advice where necessary. 
 
 
 

• Contributing to the annual performance 
review of the CEO and Senior  
Leadership Team.

• Assisting the Board Chair and CEO in 
finding other Board members.

• Serving on committees or taking on special 
assignments as required.

• Representing SafeLives to stakeholders  
and acting as an ambassador for  
the organisation.

• Ensuring SafeLives’ commitment to a 
diverse Board and staff that reflects the  
communities we serve.

• Board members are expected to support 
SafeLives’ fundraising efforts. 

Trustees (x2) person description
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Trustees (x2) person specification 

• Committed to SafeLives’ aims and approach 
to addressing domestic abuse and wider 
safeguarding issues.

• Strong professional networks at a 
senior level based on current or recently-
held position.

• A strong understanding of diversity issues.

• Significant governance experience. 

• Strong communication skills.

• Experience of developing and implementing 
strategy and partnership work.

• Strong relationship building skills.

• Personal qualities of integrity and a 
commitment to improving the lives of victims 
of domestic abuse.

• Readiness to develop a strong 
understanding of domestic abuse. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Trustees are sought with experience in the 
following areas:

• Senior professional and strategic leadership 
experience in safeguarding - within a charity, 
Family Courts, healthcare environment or 
local government. This individual will have 
child safeguarding experience and ideally 
also adult safeguarding.

• We are seeking to broaden the geographic 
breadth of the board with a Scottish based 
Trustee. This individual may (but not 
necessarily) have professional experience 
of working within domestic abuse, family 
safeguarding or a related field within the 
charity sector in Scotland.

In Scotland
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Terms of appointment

Trustees are appointed for a three year term that 
may be renewed once. There is a full induction 
programme for new Trustees and the chance to 
observe different activities of SafeLives.

These positions are unremunerated. If you would 
like to make a difference in our world, this is a 
great opportunity to bring your skills, knowledge 
and experience to help us deliver on our 
mission. Reasonable expenses are eligible 
for reimbursement. 

The time commitment for Trustees will be 
approximately one day per month. More may 
be required in the early stages, depending on 
the successful candidates’ knowledge and 
understanding of the organisation and its work.

• The Board meets four times a year (three 
meetings in London and one in Bristol) and 
Trustees are expected to commit an average 
of a further two-four days a year for additional 
sub-committee meetings and participation of 
internal and external events.

• Members of the Finance Sub-Committee meet 
four times a year, normally by phone.

• There will be opportunities to represent 
SafeLives at events such as conferences and 
fundraising events.

Board dates

Trustee Board Meetings 2017
19th September 
6th December

Board meetings are normally held between:  
2pm - 5pm 

Equalities Statement:
SafeLives is committed to providing equal opportunities for all, irrespective of age, disability, 
ethnicity, gender, marital status, religion, sexuality, transgender status and working patterns.
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How to apply

To apply in confidence to become a Trustee 
of SafeLives please apply by uploading a 
copy of your CV or an extended biography 
together with a short supporting statement 
and a list of any Directorships or Trusteeships 
that you currently hold. Please ensure 
that your application fully addresses the 
requirements for the role. 

You should give the names, positions, 
organisations and telephone contact 
numbers of two referees, relevant to this 
role. References will only be taken once your 
express permission has been granted. 

Please let us know if you will require any 
special provision as a result of any disability 
should you be called for interview. 

Finally please ensure that you have included 
mobile, work and home telephone numbers, 
as well as any dates when you will not be 
available or might have difficulty with the 
indicative timetable. 

All applications should be submitted via 
our website: 

Trustees: www.prospect-us.co.uk/executive/
job/HQ00169776

Timetable 

Published advert closing date:   
Friday 26th May 

Preliminary interviews with Prospectus:              
w/c 5th June and 12th June 

Final Panel Interviews:     
Monday 19th and Wednesday 21st June 
 
Recruitment process 
If you have any questions on any aspect of 
the appointment process, need additional 
information or wish to have an informal 
discussion, please contact Jess Stockford or 
Lottie Wihl on 020 7400 6373 or via email at 
jessica.stockford@prospect-us.co.uk or 
lottie.wihl@prospect-us.co.uk

http://www.prospect-us.co.uk/executive/job/HQ00169776
http://www.prospect-us.co.uk/executive/job/HQ00169776
mailto:jessica.stockford%40prospect-us.co.uk%20?subject=
mailto:lottie.Wihl%40prospect-us.co.uk?subject=
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