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Head of Fundraising (job share) 

 

Reports to    Director of External Relations 

Hours Part time (22.5 hours per week) as a job share, Monday, Tuesday and 

Wednesday (other work patterns will be considered) 

Salary     £50,850- £57,000 (Pro Rata’d) 
 

Term      Permanent 

Line management Trusts and Grants Officer (Bristol based) 

Location  Bristol (although London based also considered) with regular travel to the 

other office and around the UK 

Benefits  365 day a year access to an Employee Assistance programme, employer 

administered Childcare Voucher scheme, Cycle to Work scheme 

 

About us 

SafeLives is a creative, practical organisation dedicated to ending domestic abuse. Since 

2005 we have constantly looked to evidence, the voice of survivors and practical expertise 

from across the UK to create improvements in the way domestic abuse is prevented, identified 

and addressed.  

 

As well as being known for incubating new research and practical interventions to address the 

risk of domestic abuse, SafeLives has the ability and motivation to replicate and scale good 

practice so that victims, survivors and their children all over the UK can benefit. Last year, 

SafeLives’ interventions helped over 60,000 adults increase their safety, and many more 

children.  

 

We haven’t yet gone far enough. Radical change is still needed to not just reduce the impact 

of domestic abuse, but also reduce the prevalence of the problem so that fewer individuals 

and families are touched by it in the first place. Two million people indicated they had 

experienced domestic abuse last year and we know that those experiences, a significant 

majority of which were amongst women and girls, have a ripple effect into all areas of 

someone’s life and future. For this reason, we need to take our own initiatives - both existing 

and those still to come - and the partnerships we can forge with others, and influence those 

with an ability to reduce the prevalence and impact of domestic abuse 
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Role profile 

SafeLives has a £5m plus annual budget with income historically flowing from 1) statutory 

sources, 2) fee income (training and consultancy), and 3) voluntary income (trusts and 

foundations, corporate support, major donors and events). The Head of Fundraising post 

currently covers all voluntary income, focusing mainly on trusts, foundations, major donor and 

corporate fundraising. The post also supports on statutory fundraising and we are currently 

exploring additional ways to maximise our strategic potential in this area, whilst maintaining a 

strong pipeline of voluntary income.  

 

The Heads of Fundraising (job share) are key management team members and are actively 

involved in making strategic decisions affecting SafeLives. The successful candidate will 

actively contribute to the forging of new relationships to build SafeLives’ visibility, impact and 

financial resources. The role became a job share when the current Head of Fundraising 

returned from maternity leave. Both roles are 22.5 hours a week.   

 

The joint Heads of Fundraising are responsible for establishing and implementing a plan to 

both sustain and grow SafeLives’ voluntary income in excess of £1m per annum. Working 

seamlessly together they will expand and diversify our donor base and work closely with other 

team members to secure funding for new and existing initiatives. They will be responsible for 

leading the fundraising team to secure annual targets as agreed.  

 

Responsibilities 

1. Lead the planning and execution of the fundraising strategy from trusts, foundations, 

corporates, philanthropists, and where appropriate statutory grant making bodies, to grow 

a sustainable funding base for the charity and build long term relationships. 

2. Lead the fundraising team to achieve SafeLives’ ambitious income generation targets. 

3. Implement and continually review our strategy to manage and deepen relationships with 

existing donors and key sponsors. 

4. Monitor all funder information and fundraising activity; provide and present monthly 

management information to senior leadership team and operational management team. 

5. Ensure that funding applications and reports are based on a sound understanding of the 

work that we do, the needs of our service users and the impact we have. 

6. Develop new fundraising sources, and look for innovative/new fundraising models and 

examples. 

7. Ensure all due diligence, governance and reporting arrangements are implemented. 

8. Keep up to date with relevant external market trends, data protection issues and best 

practice on fundraising and advise on implications for SafeLives. 
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9. Ensure the voice of those with lived experience of abuse is at the heart of everything we 

do, acting as a trusted and supportive colleague to anyone who wants to use their own 

experience in our work. 

10. Work with the Director of External Relations and Senior Leadership Team to deliver on, 

and continually refresh and update income generation for SafeLives’ in support of our new 

strategy. 

11. Act as a reflective and supportive member of both the External Relations and Operational 

Management Teams, working with colleagues to create a 'one SafeLives' approach to our 

work. 

12. Ensure seamless communication around the job share, both internally and externally.  

13. Contribute to the wider work of SafeLives as appropriate. 

 

Person specification 

1. Strong organisational skills including ability to meet demanding financial targets and 

deadlines and an exceptional eye for detail. 

2. A proven track record of successfully growing and cultivating effective relationships, with 

grant making trusts and foundations, corporate foundations, high net worth donors or 

equivalent. 

3. Experienced and confident in approaching potential donors and in ‘making the ask’. 

4. Is well-networked and can bring new connections to SafeLives who may be interested in 

supporting our work. 

5. Demonstrated success in producing and delivering a fundraising strategy and annual 

operating plan. 

6. Flexible and adaptive style: ability to engage with both strategic and tactical initiatives. Has 

the ability to think laterally and strategically – confident in spotting links between social 

issues and place-based work, and in identifying partnership and collaborative 

opportunities.  

7. Excellent communication and negotiation skills, both verbal and written; ability to engage 

and influence a wide range of donors. 

8. Team work and collaboration: ability to build and manage relationships at all levels of 

seniority, inside and outside SafeLives. 

9. Self-management: ability to work independently without reliance on formal line 

management authority. 

10. Organisational awareness: a genuine interest and commitment to contribute to SafeLives’ 

goals to support families affected by domestic abuse. 

11. A confident and open personal style. 
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Flexibility 

The job description is a general outline of the job duties and responsibilities and may be 

amended as SafeLives develops. The post holder may be required to undertake other duties 

as may reasonably be required from time to time. 

 

Inclusivity  

SafeLives is committed to providing equal opportunities for all. We recognise the under-

representation of black and ethnic minority (BME) people in our sector and encourage 

candidates from BME backgrounds to apply. We are also committed to being an organisation 

in which there is no ‘us and them’, and we warmly welcome applications from people whose 

own lives have included an experience of domestic abuse, directly or indirectly.   

 


