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Senior Project Development Lead 
 

Position:     Senior Project Development Lead 

Reports to:    Drive Project Director 

Hours: 37.5 hours per week with flexible working hours  

Salary:  £36,000 - £38,000 per year plus London weighting 

Location: Flexible across London and other Drive sites (including South Wales, West 

Mercia, West Midlands, Essex, West Sussex) 

Travel: You may be required to travel extensively throughout England and Wales 

Contract:  Fixed term to 31st March 2020 

Benefits:  A generous package including 25 days holiday a year and public holidays, 

employee pension scheme with employer contribution, access to childcare 

voucher scheme, cycle to work scheme 

 

Background 

Respect, SafeLives and Social Finance are working together to develop a sustainable, national 
response to high risk perpetrators of domestic abuse that combines intensive 1-2-1 case management 
with a co-ordinated multi-agency response and systems change.  We are working in partnership with 
the London MOPAC, regional OPCCs and LAs to test operational delivery in 8 areas.  The primary aim 
of this work is to reduce the number of child and adult victims of domestic abuse by developing a 
whole system response that drives perpetrators to change their behaviour.  Our vision is that one day 
there will be a national approach which sees agencies in an area work together with high risk 
perpetrators to disrupt and reduce abuse.   
 
The Drive model explicitly targets high harm high risk perpetrators of domestic abuse associated with 
victims who have been referred to the MARAC.  Pilot projects are already being delivered in three 
areas: West Sussex, South Wales and Essex.  We are now expanding Drive to 5 further sites across: 
South Wales (extending the current service), London, West Midlands (2 sites) and West Mercia.   With 
interest in the Drive approach growing from other areas across the country there is also the potential 
to be working on the development of new and emerging sites seeking to adopt the Drive approach. 
Further information on the current Drive work can be found at http://driveproject.org.uk/. 
 
The current programme of work will be delivered over a fixed term period up to 31st March 2020.  This 
national programme is overseen and coordinated by a central Drive team, consisting of a Director, 
National Programme Lead, National Project Manager, Senior Project Development Manager, Site Set 
Up Leads, Expert Advisor Team, Data Analyst Team and Project Support Officer. 
 

Main purpose of role  

 

http://driveproject.org.uk/
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The Senior Project Development Lead will be responsible to the Drive Director and National 
Programme Lead, assisting them with the ongoing development of the Drive project model and 
practice.  This development will be based on practice learning and data analysis from test sites. 
 
 

Key Responsibilities 

 

Developing and codifying Drive model and practice 
 Gather learnings on process and practice from local areas and Drive Expert Advisor Team 

 Assist with the analysis of data and learning and apply findings to develop the model and practice 

 Carry out ad hoc internal evaluation and consultancy projects on Drive data and practice to generate 
further learning on emerging themes 

 On-going development of guidance, best practice and template documents 

 

Sharing learning and development 
 Sharing model and practice development across the Drive partnership, delivery and commissioning 

partners and new emerging stakeholders 

 Supporting and informing the development and implementation of training on the intervention 

 Support ongoing process of sharing learning and the cross fertilisation of ideas and best practice across 
the work of Drive partnership organisations, partners and wider sector 

 Leading in learning from other interventions such as DVPPs, MATAC, EIR and other interventions 
working with one-to-one complex needs cases to develop best practise in this area 

 Develop and embed best practice solutions based on SafeLives and Respect and Social Finance research 
and policy. 

 
Supporting the development of quality standards and processes for oversight and quality assurance 

 Working closely with Respect accreditation team, SafeLives Leading Lights, Drive Expert Advisor team 
and Social Finance strategy team to develop a quality assurance framework for the Drive approach 

 Contribute to developing an approach and materials to supporting sites that want to implement or 
learn from the Drive approach 

 

Service User and Victim Feedback 

 Support the development of approaches to ensure the voice of those who have gained understanding of 
domestic abuse through lived experience is involved, considered and reflected in our learning and 
development of model and practice 

 Support the development of approaches to ensure that the Drive service experience, progress and 
feedback is considered and reflected in our learning and development of model and practice 

 

Managing Relationships and Key Stakeholder engagement 

 Maintain highly effective working relationships with operational teams within the Drive Partnership 
organisations (Respect, SafeLives and Social Finance) and ensure regular and effective communication 
regarding learning and developments in model and practice 

 Build and maintain relationships with Drive commissioning leads and service providers and understand 
their needs and ensure regular and effective communication regarding learning and developments in 
model and practice 

 Support the development and building of new relationships in new emerging sites 

 Understand other key audiences and their needs to help ensure the Drive communication on 
development and learning in a way that meets these needs 
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Person Specification 

 
Knowledge, Skills, Experience 

 Experience of service delivery in the domestic abuse sector (essential) 

 Experience of working on a multi-site programme in collaboration with a diverse stakeholder group 
(desirable) 

 Understanding of best practice in domestic abuse victim/survivor practice and domestic abuse 
perpetrator practice (essential) 

 Understanding of Safeguarding good practice and responsibilities (essential) 

 Ability to manage relationships, stakeholders and develop partnerships, particularly across remote or 
dispersed multi organisational teams (essential) 

 Experience of managing and delivering projects that encompass data analysis, practice review and 
formulating recommendations as well as facilitating the implementation of recommendations 
(essential) 

 Ability to analyse and process complex data to clearly summarise and communicate findings and 
recommendations (essential) 

 Ability to communicate, present and influence credibly and effectively both operationally and 
strategically across diverse audiences (essential) 

 Logical with good numeracy skills (essential) 

 Undergraduate degree or equivalent (essential) 

 Knowledge of the legislative frameworks, available interventions and delivery agencies designed to 
reduce domestic abuse (essential) 

 Understanding of data protection (essential) 

Competencies: essential 

Goal orientation 
 Pursues tasks / goals with energy, drive and need for completion 

 Pre-empts problems by seeking guidance or taking action an issue, task or project within their role 

 Is customer focused 

Innovation and Creativity 
 Volunteers ideas and suggestions for improvement 

 Accepts mistakes and is willing to learn from them 

Self-Management 
 Plans and prioritises work effectively 

 Is solution rather than problem focused 

 Shows initiative and takes responsibility for own workload 

 Ability to demonstrate reflective practice both in terms of your own behaviour/actions, and interactions 
with others  

Team work & collaboration 
 Understands the benefits of team work and contributes willingly 

 Is able to work effectively with blended team of internal staff and external consultants 

 Listens to the views of others 

 Understands the impact of their behaviour on others and adapts behaviour where appropriate. 

Flexibility 
 The job description is a general outline of the job duties and responsibilities and may be amended as 

Drive develops. The post holder may be required to undertake other duties as may reasonably be 
required from time to time. 

 The post holder will be joining the team at a time of significant evolution, so they should expect, and be 
able, to embrace and adapt to significant change in responsibilities over the period of the role.  

 

 


